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SCHOOL YEAR 2014-2015 
You never know when a moment and a few sincere words can have an impact on someone’s life.  Zig Ziglar 

 

Dear Faculty and Staff: 

 Welcome back to a new school year.  As our students start this new year, ask yourselves the fol-

lowing questions: What do you have planned for them?  When they enter your classroom, what will they 

see on the walls, how will you greet them, what will your expectations of them be and will they under-

stand and be given support to reach those expectations?  How are you going to reach out to their par-

ents?  Your answers to these questions will determine the culture of your classroom. 

 You can start by building a positive classroom environment.  Make learning relevant.  This 

can be done by making an effort to learn your students’ talents, learning styles and interest and adjust-

ing your teaching strategies. Give your students a say in how the classroom operates.  Communicate 

to your students a common understanding of positive and negative behaviors.  Ask your stu-

dents how they would like to be treated and discuss the behaviors that they list. Reinforce positive 

behaviors when you see them.  Always be positive.  A positive attitude can be the change agent that 

will help create a positive classroom environment.    

 Make an effort this year to build positive relationships with your students.  Get to know them 

not only on an academic level, but socially and personally as well (within reason).  Watch what you say 

as well as how you say it.  Keep trying to reach your students even when they put up road blocks.  Own 

up to your mistakes and don’t hesitate to say “I’m sorry”.   

 Have a great year and remember to reflect on “Why you do what you do,” often this year?  
 

Dr. LaToy Kennedy, Chief Curriculum and Instructional Officer 

PROFESSIONAL CLOCK HOURS 
Submitted by Shameika Sykes-Salvador, Social Studies /Literacy Coordinator 

 

 In the fall of 2013, the General Assembly passed Senate Bill 0578 which became Public Act 98-

0610 when it was signed into law on December 27, 2013. This new law has made several important 

changes to the requirements for the renewal of the Professional Educator License. In the new system of 

professional development renewal requirements, CPDU’s (Continuing Professional Development Units) 

will no longer be counted; instead, actual hours of engagement in the approved professional activity will 

be counted. 

 The law indicates that educators must log their professional clock hours into ELIS (Educator 

Licensure Information System) within 60 days of earning them. Teachers MUST enter any earned clock 

hours within 60 days of the PD or the clock hours become invalid.  

 After attending a professional development activity, educators should ensure that they receive 

the Professional Development Clock Hours form to be able to log it into ELIS. If you pre-register, most 

presenters will have the form at the end of the professional development session. If not, the presenter 

should send you the Professional Development Clock Hours form within 7-10 school days. Building 

principals will submit documentation each month and issue the Professional Development Clock Hours 

earned for any professional development taking place in your building.  

 Teachers have until December 1st to enter any CPDU’s earned that have not yet been 

recorded in ELIS. Professional development activities accrued prior to July 1, 2014 will count toward 

license renewal at an exchange of one hour of PD for each CPDU.   

Log into ELIS at: http://www.isbe.net/elis/. 



EMPATHY: THE MOST IMPORTAN BACK-TO-SCHOOL SUPPLY 
Edutopia—Homa Tavangar - August 7, 2014 

 

 My most important back-to-school supply doesn't fit in a backpack, and it can't be 

ordered online. It's as essential as a pencil, but unlike a pencil, no technology can replace it. 

In a sense, like a fresh box of crayons, it can come in many colors. Better than the latest 

gadget, it's possible to equip every student with it, and even better, when we do, it can 

transform our world. It is empathy. 

 Empathy starts with putting yourself in someone else's shoes -- a key step in 

understanding perspectives that differ from your own. This isn't just a nice thing to do; it's an essential, active 

skill. It's foundational to embracing differences, building relationships, gaining a global perspective, 

conducting richer and deeper analysis, and communicating more effectively. And like a muscle, empathy gets 

stronger and stronger with practice and can be developed by any grade school child. This is the muscle that 

allows you to stand up for something, not just stand by. Also like a muscle, empathy is easy to forget, 

particularly when operating in a crisis mode, always putting out fires.  

 As we think about empathy in a well-functioning classroom, the physical state can serve as a 

metaphor for the health of the social-emotional learning setting: A classroom might look fine on the surface, 

doing OK on standardized tests, memorizing facts and figures, but its internal environment might remain 

weak. Weakness in this case is manifested where children lack the more subtle tools that build 21st century 

learning and global competency. Absent empathy, sincere kindness and unity, how useful are passing test 

scores for changing communities and an ailing world? 

 It goes farther than that. An empathic environment is a smarter environment. According to Vicki 

Zakrzewski, education director at the Greater Good Science Center at UC Berkeley, "Scientific research is 

starting to show that there is a very strong relationship between social-emotional learning and cognitive 

development and performance." She adds, "Children as young as 18 months exhibit compassion, empathy, 

altruism, so these characteristics are part of who we are. But, at the same time, these skills have to be 

cultivated, because the environment can inhibit their development." In other words, empathy, like a physical 

muscle, is present -- but to manifest itself, it must be exercised. 

 Consider this three-step fitness plan to build the empathy muscle. 

Step 1. Prepare -  Create the conditions in which empathy can thrive. 

 Create a Safe Space: A trust-based environment is core to unlocking empathy. 

 Lead by Example: Consider what empathy looks like in your interactions, and model this. 

 Develop Emotional Competency: Understand and manage your own emotions in order to identify and 

interpret these emotions in others. 

Step 2. Engage - Take action that suits your personality and interests. There is no fixed course of engagement, 

but here are a few key activities. 

 Group Play: Empathy begins on the playground, where imagination is allowed to run free, where kids 

learn to solve their own conflicts and enforce their own rules. 

 Storytelling: Stories challenge our preconceptions, enabling us to wear the shoes of those whose 

experiences are different from our own. 

 Immersion: By immersing ourselves in others' experiences, we learn to look beyond labels and stereotypes, 

and shift from projection to deep understanding. 

 Problem Solving: The act of collaboration builds empathy through shared challenges and victories. 

Step 3. Reflect & Act - Action and reflection complete the circle, and form a vital distinction between "teaching 

to the test" versus internalizing knowledge and making a difference with that learning. 

 Identify Shared Values and Differences: As the Start Empathy road map explains, "Empathy means 

recognizing the shared humanity in others but also naming and appreciating differences. This is how we 

move from projection, where we imagine what we would do in someone else's shoes, to empathy, where we 

understand and respect the decisions of another." 

 Instill Courage: Go beyond praising the right behaviors -- proactively counteract the forces that stand in 

their way. This is where standing up, not just standing by, comes in. 

 Enable Action: Finally, create opportunities through which kids can put empathy into action and exercise 

pro-social behavior intended to benefit others. 

 



KAGAN STRUCTURES FOR CLASSBUILDING 
Kagan Cooperative Learning - Dr. Spencer Kagan and Miuel Kagan 

 

 Classbuilding structures allow for students to get up from their seats and interact 

with others in the class who are not their teammates.  It provides opportunities for 

classmates to know, accept and like each other. They feel a sense of belonging and inclusion.  

The class becomes “our class.” 
 

 Listed below are several Kagan structures that you can use to build classroom unity: 

A. Find Someone Who—Students circulate through the classroom forming and reforming pairs, trying to “find 

someone who” knows an answer, then they become “someone who knows.”  The teachers prepares a worksheet or 

questions for the students.  

 Students mix in the class, keeping a hand raised until they find a partner that is not a teammate. 

 In pairs, Partner A asks a question from the worksheet; Partner B responds. Partner A records the answer 

on his/her own worksheet and expresses appreciation. 

 Partner B checks and initials the answer. 

 Partner B asks a question; Partner A responds. Partner B records the answer own his/her own worksheet 

and expresses appreciation.   

 Partner A checks and initial the answer. 

 Partners shake hands, part and raise a hand as they search for a new partner.  

 Students repeat Steps 1-6 until their worksheets are complete.  

 When their worksheets are complete; students sit down; seated students may be approached by others as a 

resource.   

 In teams, students compare answers; if there is disagreement or uncertainty, they raise four hands to ask a 

team question.  

B. Inside-Outside Circle—Students rotate in concentric circles to face a new partner for sharing, quizzing, or 

problem solving. The teacher prepares questions, or provides a question card for each student. 

 Students form pairs. One student from each pair moves to form one large circle in the class facing outward. 

 Remaining students find and face their partners (The class now stands in two concentric circles). 

 Inside circle students ask a question from their question card; outside circle students answer. Inside circle 

students praise or coach. (Alternative: The teacher asks a question and indicates to the inside or outside 

student to answer to their partner.   

 Partners switch roles: Outside circle students ask, listen, then praise or coach.   

 Partners trade question cards. 

 Inside circle students rotate clockwise to a new  partner. (The teacher may call rotation numbers. “Rotate 

Three Ahead.” The class may do a choral count as they rote.) 

Variation: Inside - Outside Line - Students stand in two straight lines facing each other. One line rotates and the 

other remains in place. Rotating students rotate to a new partner and rotate to the back of their line when they 

pass the last student in the fixed line.   

C. Mixed– Freeze-Group—The classroom is bursting with energy as students rapidly “Mix” around the room, 

“Freeze” in their tracks, and frantically “Group” to avoid falling into the lost and found.  The students stand. An 

area of the room is designated as the “lost and Found.”  

 Students “mix’ around the room.  

 Teacher calls, “Freeze,” and students freeze. 

 Teacher asks a question to which the answer is a number or which corresponds to a key with a number. 

Teacher gives think time.   (Examples: How many planets are there in our solar system? What direction is 

Washington, DC, from California? Key: North=2, South=3, East=4, West=5) 

 Teacher calls, “Show Me,” and students show their answer with fingers on their chests.  

 Students group according to the number, and kneel down.  

 Students in their groups discuss a question provided by the teacher. Can you name the planets in order?  

How far do you think Washington, DC is from Los Angles? 

 Students not in groups go to the  “Lost and Found.” 

Optional: Once students know the game, students in Lost and Found may be the ones to generate and asks the next 

question. After they ask the question, they rush to join a group.  

  


